
 

              
              
              
              
              
              
              

    
    
    
    
    
    

              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              
              

      
 

 
 
 
 
 

  
              
            
�
 

 

Successful Selection 

JobScan®:  Positioning People 
   With Precision 
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Admin. Assistant Sample (12/5/02)

Profile Match: Nancy's profile MATCHES Job.
Percent Match: 97%

Trait Envelope Potential Job
Match Adjustment

Dominance: IN N/A

Extroversion: IN N/A

Pace: IN N/A

Conformity: IN N/A

Logic: IN N/A

Kinetic Energy: IN N/A

Job Model Applicant
Energy Style: Allegiance Allegiance

Trait Pairs: Persuasive/
Seller

Accurate/
Conscientious

Cautious
Requires Proof

Persuasive/
Seller

Accurate/
Conscientious

Cautious
Requires Proof

Applicant currently has major stress in:
(Refer to Comprehensive Report, Section 2)

Conformity

NOTE:  For job matching, be certain to identify:
Highest and Lowest Traits
Narrow and Wide Envelopes

   ©1986, Rev. 2003 Professional DynaMetric Programs, Inc (PDP).

APPLICANT
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JOB MATCHING CHART Nancy Downs

Organization: XYZ, Inc. Survey: 8/22/02
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Interviewing Guide  Nancy Downs  

Printed On: 7/14/03 Date Created: 12/5/02 

 
 

_________________________  
 

INTERVIEWING GUIDE: 
 

PDP 
STRUCTURED INTERVIEWING GUIDELINE 

Job Model Matching  
—- Questions for Behavioral and Performance Skills —- 

_________________________  
 

 
Job Position:  ___________________  
 
Interviewer:  ______________________________  
 
Date/Time:  _________ ______________________ 

 
 

In order to conduct an informative PDP Structured Interview, be sure to complete a full study of the job description 
prior to the interview.  This study should outline the job skills required for the job (i.e., word processing, heavy 
equipment operation, computer programming, etc…)  as well as the performance skills of the job  (i.e., talking with 
customers, solving problems, organization, etc…). 
 
Define the Model Profile for this job using the PDP JobScan process.  Carefully review the Model Profile and 
Narrative description of job. 
 
Use the questions below by wording each as it relates specifically to this job position.  Allow time for the 
interviewee to think about their answers and insist on specific past examples.  Inform the interviewee that you will 
be taking notes in order to evaluate all applicants/candidates for this position based on their specific job-related 
experiences.  Interviewer's notes should include:  1) Situation, 2) Task, (3) Action and 4) Results. 
   
The following questions are based on the match of the applicant's traits to the Job Model and are designed to: 

1) Confirm applicant's experience in making behavioral adjustments when the applicant's trait is either 
higher or lower than that same trait in the Job Model. 
2)  Confirm the applicant's experience and understanding of the best use of Basic/Natural traits that are 
shown to be a close match to the Job Model.  
 

__________________________________________________________________________________________________________
___  
 
Applicant's DOMINANCE is a close match  to what is required by the Job Model:  
 

Questions:     Applicant's Responses: (Situation, Task, Action, Results)  
 

 Would you give an example of  
 a time when you were required to      
 take directions and were     
 supervised by others?    
 
 
 What were your reactions?  
 

•     Defines a specific position in terms of the 
      behavioral dynamics most likely to succeed 
      in the job. 
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PDP®, Professional DynaMetric Programs®, ProScan®,  JobScan®,   TeamScan®,   DynaMetrics™, and Strat-Maps®,   are registered trademarks of PDP®,  Inc.
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